CHAPTER WORKFORCE READINESS ADVOCATE

Winona SHRM Job Description

New:  3/22/05

Purpose:

Serve as an elected member of the chapter Board of Directors.  Monitor and evaluate on a continuing basis local activities concerning workforce readiness issues and plan and encourage chapter involvement and activities impacting the workforce readiness arena.  

Responsible To:

Winona SHRM Board of Directors

The members of the chapter

Major Duties and Responsibilities:


· Attend and participate in scheduled chapter and board meetings.

· Serve as a member of the chapter Board of Directors.

· Serve as advocate and program coordinator for workforce readiness chapter activities.

· Partner with local schools to share information.  Contact local work experience coordinators within schools to discuss initiatives.

· Identify and evaluate issues that impact workforce readiness and develop goals for chapter workforce readiness strategy.  Participate in planning and goal setting.

· Report on workforce readiness issues to chapter members and serve as advocate at chapter activities for education programs.

· Serve as a resource for chapter members on workforce readiness issues and provide leadership to the chapter on education issues.

· Advises the Board of Directors of appropriate community involvement opportunities.

Qualifications:

National or local chapter member in good standing elected by the membership.  (See Article III, Sections 1 and 2.)

Term of Office:

One year (January 1 through December 31).  Consecutive terms may be held with no term limit.

