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President’s Notes
By: Rebecca Rowe, President
How is it August already?! I hope everyone is enjoying their Summer thus far. First off, thank you to the group of Winona Area SHRM members
who attended last month’s meeting. We hosted a HR Roundtable at Nate and Ally’s. We discussed a variety of topics from wellness programs,
onboarding and orientation to FMLA to ADA claims. It was a great discussion! Next month, representatives from the Minnesota Department of
Employment and Economic Development (DEED) will be at the Greenmill to discuss Minnesota Unemployment Insurance.

One of the many ways the SHRM Foundation supports its members is by providing a variety of scholarship opportunities throughout the year. Most
recently, a Certification Scholarship opened on June 1st, 2018. The scholarship will provide $750 for the SHRM Certification exam and/or
preparation materials. There are over 200 scholarships available. The application period is June 1, 2018 – September 1, 2018. To be eligible to
apply you must:
 Be a current National SHRM Member
 Meet the eligibility requirements for a SHRM Certification exam
 Took certification exam in 2018 or plan to sit for exam in the next 12 months
If you are interested in applying for this scholarship, click here for all of the details!

As a reminder, the Board of Directors elections will be coming up soon! The positions currently open and need to be filled include:
 President-elect (2 yr. term)
 SHRM Foundation Advocate
If you are interested in any of our open Board of Directors position, please contact me to learn more!

Did you participate in the Western & Central Wisconsin Wage Survey? If so, below is a press release regarding the survey and its results. Survey
results are available to employers for purchase. SHRM chapter members can receive a copy of the results at a reduced price. If you are interested
in ordering a copy of the survey, click here.

See full press release below.
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Upcoming Events
By: Rebecca Rowe, President

Date
August 14th
September 11th
September 14th
October 23rd
November 13th
December 11th

Speaker
Topic
Aaron Tell – Communications/Outreach Specialist
Minnesota Unemployment Insurance Employer Discussion
Cathy Peregrino – Outreach Specialist
MN Department of Employment and Economic Development
Alec Beck – Ford Harrison Global HR Lawyers
Legal Update
A Workforce Shortage Solution: Employing Past Offenders Who are Looking for Re-Entry
Winona Area SHRM Board of Directors & MN SHRM State
HR Roundtable: MNSHRM State Conference Recap
Conference Attendees
Nicole Kauphusman – Express Employment Professionals
HR Analytics and Me: Why Can’t We Be Friends?
Holiday social – Topic & Venue TBD

August Monthly Meeting
Tuesday, August 14th from 11:30 a.m. – 1:00 p.m.
Join us to learn about best practices to manage unemployment insurance (UI) issues in the workplace and gain the knowledge about employer
rights and responsibilities under UI law. The session is appropriate for business professionals who are new to UI issues as well as those who’d like
to discuss specific UI topics in more detail.
The session will cover:







How Unemployment Insurance (UI) tax rates are determined
How an applicant’s benefits eligibility can affect UI tax rates for their former employers
What employers can do to prevent unnecessary charges to their UI account
Tips to avoid the most common UI mistakes
Information on properly classifying a worker as an independent contractor vs. an employees
Tips on wage detail reporting

In addition to providing information, the speakers really want to get feedback from attendees and hear what issues and concerns they have
regarding the UI program.

Click here to register!
*Approved for 1 SHRM PDC*

MN State SHRM Events

Click here if you are interested in attending!

Go to https://mnshrm.com/Attendee-Information-and-Registration

Success Stories: Staffing Solutions that Meet Business Needs
Wednesday, August 15th from 8:30 a.m. – 10:30 a.m.
Wood Lake Meeting Center
210 Woodlake Drive
Rochester, MN 55904
The August Southern Minnesota Disability Employment Network (SMDEN) presentation is a celebration of success stories
highlighting how companies are working differently to create staffing solutions. One company will share how creating flexible training
methods and removing expected limitations can increase productivity for all employees. Another company will highlight how a
universal system can accommodate your workforce. Sharing best practices from a variety of industries can help us all discover ways
to build an inclusive culture at work. Join SMDEN for this exciting panel discussion.

Click here to register!

For more information go to lahra.org

SHRM Private Email Group

Winona Area SHRM’s
Mission, Vision & Values
Mission – (Why we exist)
The Winona SHRM Chapter is a professional
organization that exists to:

Do you wish you could request feedback from your local HR
colleagues on various topics? Well now you can!!! Winona SHRM
offers a private email group to all of its members!
Visit https://groups.yahoo.com/neo/groups/winonashrm/info and you
will have three options:
1. Login to your existing Yahoo account
2. If you don’t already have a Yahoo account you can create an
account
3. Or you may choose to use an existing email account
Once you complete this step you will be asked to enter the Account
Key which is sent to your designated email. Lastly, you will click “Join
Group” and request to become connected. Once you receive the
approval email you are now enrolled in the group and you may begin
participating in the conversation!









Build and sustain partnerships with
human resource and business
professionals, to address
challenges that influence the
effectiveness and sustainability of
our organizations and
communities.
Provide a community for human
resource and business
professionals to share expertise
and create innovative solutions on
people management issues.
Proactively provide education and
research to human resource and
business professionals to enhance
our organizations and
communities.
Advance the HR profession through
outreach, mentorship, and
advocacy.

Vision – (What we want to be)
To be the leading resource on people
management skills.
Values – (What we stand for)

Strategic – in our thinking and
planning

Honorable – to our members, our
organizations, and our
communities

Respectful – to the SHRM bylaws
and legislative guidelines
 Mentorship – guidance and
partnering with HR professionals


People, it’s our business!
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Legislative Update
Beth Ede, Legislative Representative

Washington Update

House Ways and Means Committee Passes 11 Health Care Bills
In mid-July, the House Ways and Means Committee passed 11 health care bills that if enacted, will
affect future employer-sponsored benefit offerings. SHRM supports most of these bills – specifically
those related to consumer-directed health plans, a delay to the ACA’s “Cadillac tax”, and a moratorium
on the employer mandate penalty. The bills will be packaged and will go before the full House of
Representatives for a vote before the House goes on August recess.

Bills of primary interest to employer-sponsored benefits and the HR profession include:










H.R. 6301 – Promoting High-Value Health Care Through Flexibility for High-Deductible
Health Plans Act
o Expands access and enhances the utility of health savings accounts (HSAs) by
allowing for first-dollar coverage of services for chronic care and disease
management programs
H.R. 6305 – Bipartisan HSA Improvement Act
o Allows onsite employee clinics and retail clinics to provide “qualified items and
services” without disqualifying an otherwise eligible individual from making HSA
contributions; states that an individual will be eligible to contribute to an HSA if the
individual’s spouse has a flexible spending arrangement (FSA), only if the spouse’s
FSA cannot reimburse that individual’s medical expenses; and allows FSAs and
HRAs to fund an individual’s HSA under certain situations
H.R. 6199 – Restoring Access to Medication Act
o Allows FSAs, HRAs, and HSAs to reimburse for over-the-counter drugs and adds
feminine products to the list of qualified medical expenses for the purposes of these
tax-favored health accounts
H.R. 6312 – Personal Health Investment Today (PHIT) Act
o Allows consumers to use up to $1,000 in pretax health accounts to purchase gym
memberships, fitness classes, or exercise safety equipment
H.R. 4616 – Employer Relief Act
o

This would retroactively repeal the employer mandate penalty associate with the
“play or pay” requirement for 2015 through 2018 and delay the “Cadillac tax” until
2023

Stay tuned for future developments.
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